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Beryn

Hapeneni MeroauyHi MaTepiaau po3po0sieHi BIAMOBIAHO /10 OCBITHBOI MPOTpaMu
cnenianbHocTl 035 «®Pinosorisi»y 3a cnemanizamiero 035.041 «['epMaHCbKl MOBU Ta
miteparypu (Tepekiaa BKIIOYHO), Tepiia — aHrjiiidckkay Ta po0odoi mporpamu
HaBYaIbHOI AUCHUILTIHY «]IpakTHyHMA Kypc TIepeKiaay 3 OCHOBHOI 1HO3€MHOI MOBI IS
4 xypcy cremianbHOocTi 035 «®inonoris» 3a cnemiamizamiero 035.041 «['epmanchki
MOBH Ta JliTepaTypu (IepeKiaa BKIOYHO), IEpIlia — aHTTHChKay.

B nani MeroaMuHi maTepiany BXOASATH 3aBIaHHS Ha MEPEKNIaJl TEKCTIB PI3HUX
YKaHPIB BIAMOBIIHO 70 TeM Kypcy «lIpaktuunuii Kypc mepekiamy 3 OCHOBHOI 1HO3EMHOI
MOBI.

HuciumuiiHa crnpssMoBaHa Ha ()OpPMYBAaHHS 3HaHb 1 HaBMYOK MHCBMOBOIO Ta
YCHOT'O OCJI1ZJOBHOT'O IBOCTOPOHHBOIO MEPEKIIATy B Mapl aHIIiichbKa-yKpaiHChKA.

MeTor0 TpPaKTHYHUX 3aHATH 3a JUCHUILUIIHOIO € (OpMyBaHHS HABUYOK
BUpIIIEHHS TNEpeKIagalbKuX MpoOieM 3aajis aJeKBaTHOIO YCHOTO Ta MHUCHBMOBOTO
nepexiamy.

Mertoro camMoCTiiiHOT POOOTH 3a JTUCHMUILTIHOK € PO3BUTOK HABUYOK CaMOCTIMHOI
poOOTH 3 HABUAJBHOIO Ta JOBIJIKOBOKO JIITEPATypoOlO, BMIHHS CaMOCTIHO poOUTH
NepeKyiaid TEeKCTIB PI3HUX KaHpPiB, (HOPMYBaHHS HABUYOK CaMOCTIMHOTO 3100YyTTS
3HaHb.

[IpeamMeTOoM IUCUUIUIIHA € JIEKCUYHI, TpaMaTH4Hi, JEKCUKO-TpaMaTH4HI
nepexiaaanbKi TpaHchopmallii Ta mparMaTUYHI ACTIEKTH NEPEeKIany.

3aBraHHs TUCHUIUIIHA — HAOyTTs 3700yBayaMy HEOOXIAHUX yMIHb 1 HABUYOK Y
TaKMX BHJAX TEpeKiaay: IMOBHUW MHUCbMOBHH TEpEKia] TEKCTIB COI[alIbHO-
MOJIITUYHOTO, XYyI0KHBOTO, EKOHOMIYHOTO, IOPUIANYHOTO Ta (axoBOTO CIPSIMYBaHHS, a
TaKO0>X 3aCBOEHHS HABUYOK Ta MPaBUJI Tay3eBOro rnepexiany.

Januii Kypc A03BOJISE€ MPOBECTH INIMOMIMK aHail3 rpaMaTUYHHUX, JIEKCUYHUX,
JEKCUKO-TPAMAaTUYHUX Ta IMparMaTUYHUX AaclekTiB Mepekiaay. B pamkax Kypcy
PO3TIIAAAIOTECS TaKl MUTAHHS, K IepeJadya O3Hau€HOro Ta HEO3HAYEHOI'0 apTUKIIB 3
AHTJIINCHKOT MOBM Ha YKpaiHCHKY, MEpeKJaJl HEO3HaueHO-0COOOBUX Ta 0€30C000BHUX

peYeHb 3 YKpaiHChKOI Ha aHTJIHCHKY, OCOOIMBOCTI Mepekiamy 06araTOKOMIOHEHTHUX



HOMIHATUBHUX KOHCTPYKIIIM, THUMH KOHTEKCTY Ta KOMYHIKATUBHHUX CHUTYaIlH,
MOJIITKOPPEKTHICTh Ta BBIWIMBICT, MpH Tepekiajai, Tomo. [JaHuil Kypc 103BOJISIE
NPOBECTH TIHOMINI aHami3 TpaMaTHYHUX, JIEKCHYHUX, JIEKCUKO-TPAMATHUYHUX Ta
parMaTUYHUX acCIeKTiB Mepekiany. B paMkax Kypcy po3risaroThCs TaKi MUTaHHSA, K
nepenaya 03HauY€HOTO T4 HEO3HAYEHOT'O apTUKJIIB 3 aHIIIMChKOI MOBH Ha YKPaiHCBKY,
nepeKIia; He03HaAueHO-0CO00BUX Ta 0€30C000BUX PEUEHb 3 YKPATHCHKOI Ha aHTJIHCHKY,
0COOJIMBOCTI TEpeKsiaay OaraTOKOMIIOHEHTHHMX HOMIHATUBHUX KOHCTPYKIIH, THIIH
KOHTEKCTY Ta KOMYHIKAQTUBHUX CHUTYalliil, MOJITKOPPEKTHICTh Ta BBIWIMBICTH MPHU
nepexiam, Tomo. [Ipyra vactiuHa Kypcy MpUCBIYEHA aHaJi3y OCOOIUBOCTEN NEpeKIamLy
TEKCTIB 3 PI3HUX Tajly3eil 3HaHb, TaKUX $IK, HAMPUKIAJ: €KOHOMIKA Ta MpaBo. Takox
OKpPEMO pO3MVIIHYTO AacleKTH NepeKiIady JUIOBOI JOKyMEHTAlli: 30BHIIIHbO-
E€KOHOMIYHMX KOHTPAKTiB, JIJIOBUX JHUCTIB, maTeHTIB. [Ipuaineno yBary i mporemaypam
U MepeKIIajil IHTepPB 10, KOH(MEPEHII1i, a TAKOX MepeKialy KOHTEHTY IHTEpHET-CAMlTIB.

[Ipy BHUBUYEHH! NUCHUIUTIHM CTYJEHTH OMAHOBYIOTh HABHYKH MHUCHBMOBOTO Ta
YCHOTO TOCIHIIOBHOTO TEPEKIaay TEKCTIB COLIaJbHO-TOJITUYHOTO, XYJIO0KHbOTO,
€KOHOMIYHOI0, FOPUUYHOTrO Ta (PaXOBOT0 CIPSIMYBaHHS.

B Haciaimox BHBYEHHS JAaHOTO HABUYAJIBHOIO KypCy 3100yBad BHUIOI OCBITH
HaOyJle HACTYMMHUX KOMIIETEHTHOCTEH:

1. 3naTHICTP BUKOPUCTOBYBATU B MPO(dECIiHIN AISIBHOCTI NEpeKIaiada 3HAaHHS 3
Teopii aHTTIHCHKOT MOBH;

2. 31aTHICTh BUIbHO, THYYKO i €(DEeKTUBHO BUKOPUCTOBYBATH aHTJINHCHKY MOBY B
YCHI Ta MHUCHMOBIN (GopMi, y PI3HUX KAHPOBO-CTHIHOBUX PI3HOBHIIAX 1 pericTpax
criyikyBaHHa  (odiuiiiHOMy, HeoQImiiHOMY, HEUTpalbHOMY), HJIs PO3B’sI3aHHS
KOMYHIKaTUBHUX 3aBJaHb y PI3HUX cPepax KUTTS Ta B paMKax NpodeciifHOil JIIbHOCTI
nepeKiiagaya;

3. 3pmatHicTh 10 30UpaHHS W aHaNI3y, CUCTeMaTHu3allli Ta 1HTeprpeTalii MOBHUX
(akTiB I IepeKIaay TEKCTIB PI3HUX CTHIIIB 1 )KaHPIB;

4. 37aTHICTh BUIBHO OMEPYBATHU CIIEIIATBLHOIO TEPMIHOJOTIEIO NIJIsi PO3B’sI3aHHS
npodeciiiHuX 3aBaaHb y nepexiaganbkii cdepi;

5. YcBigomiieHHS 3acal 1 TEXHOJIOTIH CTBOPEHHSI YCHUX 1 NMHUCHMOBUX TEKCTIB



PI3HUX )KaHPIB 1 CTUIIB AEPKABHOIO T4 IHO3EMHIUMH MOBaMU;

6. 31aTHICTh 3/I1MCHIOBATH JIIHTBICTUYHUN Ta MEePEKIIaIo3HAaBUYMN aHATI3U TEKCTIB
PI3HHUX CTHIIIB 1 )KaHPIB;

7. 3nmaTHICTb 3AIMCHIOBATH aJCKBATHHM TMHCHbMOBUH Ta YCHUN TepeKian

BIJIMOBIAHO J10 YUHHUX HOPMATUBHUX BUMOT

8. 3matHicTh pedepyBaTH W aHOTYBATH Pi3HOKAHPOBI TEKCTH NEPKABHOIO Ta

aHTJIHCHKOI0 MOBAMU;

9. 3partHICTh BUKOPUCTOBYBATH 1H(pOpMaIiiiHI W KOMYyHIKAILiiiHI TEXHOJOTIi

(cucremu CAT, Al, enexTpoHHI CIIOBHHUKH, TMOUIYKOBI CHUCTEMHU) JJis PO3B’SI3aHHS

npodeciiiHuX i MOBCAKACHHUX KOMYHIKATUBHUX 3a]1a4.

TemaruuHMil TU1aH 3 JAHOT JUCHUIUTIHU HACTYTTHUM:

l'oguuu ) IHcTpymeHTH 1
Ne Tema Crucnuii 3mMicT
(JI/JIB/TI3) 3aBIaHHS
1. | [lepekyam TEKCTIB 3 Jlenna Metoqu Ta 3acobu mepekiany | YuacTb
temu «ExoHOMIKaY 0/0/16 €KOHOMIUHMX TeKcTiB. Ilepeknan | oGroBopeHH1
3aouHa | crarei Ta TED-nnpomos 3 | Bopasu
0/0/2 ekoHoMIuHMX  muTaHb.  Crammii | Tectn

PO3BHTOK. BIIMB €KOHOMiIYHOTO
3pOCTaHHs Ha HABKOJIUIITHE
cepenoBuie. «HoBa» exoHOMiuHA
Teopisl. OcHoBHI KOHIISTIITi 1
ekoHoMiuHO1  Teopli.  Ilepexmang
30BHIITHHOCKOHOMIYHHX
KOHTPAKTIB: MOHATTS, KJIacU(piKaris
1 crpykrypa. IHBoiicu. [loBipeHOCT.
®DiHAaHCOBI PEKBI3UTH

Bupasn:

- Brpasu Ha repexnaz
30BHIITHLOCKOHOMIYHUX
KOHTPAKTIB;

- Brpasu Ha nepexa
JOBIPEHOCTEI;

- BmpaBu Ha mepexiajz iHBOICIB




(odepr)
BnpaBn OJsA HAaBYaAHHSA yCHOFO
nepexJany:

- VYcHull TOCHIIOBHMI TepeKyan

TED-nnpoMoB
[Tepeknan odimiitHO- Henna |[lepexyiam  TeKCTIB 3  TWTaHb| YYacTh
JIJI0BOT JOKYMEHTAaIi{ 0/0/18  |aBTOpCHKOTO npasa, MaTeHTIB.| 0OrOBOpEeHHI
3aouna |Ilepexknmaxg  mimoBux  jaucTiB  Ta| BrpaBu
0/0/2 nokymeHTiB. Ilepeknman pestome Ta| Tectn
aBroOiorpadiii. ®opmu  3axucty| 3anik
IHTeJeKTyaIbHOI BiacHOCTI. [latenTn
CIOA Tta VYkpainu. Tumnu mnaTteHTiB.
Po3pinu nareHTy Ta iX nmepekian
Bnpasu:
- BmopaBu Ha mnepeknaa JiJIOBHX
JIUCTIB;
- BnopaBu Ha mnepeknan pes3roMe,
MOTHBAI[IHHUX JIUCTIB,
aBToOiorpadiii;
- BmpaBu Ha mnepekiax po3aiTiB
MIaTEHTIB;
BrnpaBu UIsi HAaBYaHHS YCHOIO
nepexJjany:
- BmpaBu Ha ycHuil mocnioBHUI
nepekyaa TPeHyBaJIbHUX CIIBOECia 3
NPEeACTaBHUKOM IIpaIieaBIIst
Ilepexnan KOHTEHTY Jenna [Tepexnan Ta ymokamizalis KOHTEHTY | Y4acTh
IHTEepHeT CaTiB, 0/0/16 IHTEpPHET-CaUTYy. YcHuit | 00roBopeHHi1
IHTEPB 10 Ta 3aouHa | MOCHIAOBHMU TepeKyia] TpoMoB | Bripasu
KOH(epeH1i 0/0/2 aMEpUKAaHCBKMX Ta yKpaiHchkux | Tectn
TMOJTITHKIB. [Tepeknan iHTEPB’1O
BiJlOMUX ocoOuctocteil.  YcHuit
MOCTTiTOBHUMA JIBOCTOPOHHIH

nepeknan koHdepenmii. I[lepexman

TenepenopTaxciB, TCIICHOBHH




Bnpasu:

- BmpaBu 3 mepeknagy @ Ta
JIOKaJIi3aIii KOHTCHTY CaMTiB;

- BripaBu Ha nuCHbMOBUE TepeKiaz
OPOMOB TOJITHKIB Ta 1HTEPB’IO
BIIOMHUX 0COOMCTOCTEI;

- Bnpasu Ha OBOJIOIIHHS
OCHOBHMMH €JI€MEHTaMH CHUCTEMH
NepeKIagalbKOro CKOPOIUCy
BnpaBu i HABYAHHSA YCHOI'O
nepexjaaay:

- VYcHull TOCHIIOBHMIA TepeKian
KOH(EepeHIiH;

- YCHHMI TOCHIIOBHHM TEpeKal
MPOMOB  TIOJITHKIB Ta 1HTEPB’IO
BIIOMHUX 0COOMCTOCTEI];

- YcHUl TOCHITOBHHIA TEpeKaa
tenenoBuH BBC Ta CNN 3

AHTJIIACHKOT HA YKPATHCHKY

[Iepexnan ropuauyHO1

JOKyMEHTAIIi1

JlenHna
0/0/18
3aouHa

0/0/2

OcobnuBocTi nepekany
FOPUINYHUX JIOKYMEHTIB.
Knacudikaris Ta nepexnazg

akpenuTuBiB. Bumu amoctuiniB Ha
JOKYMEHTH Ta iX  HepeKias.
Ilepexnang  HOPMAaTHBHO-IPABOBUX
aKTIB Ta MEMOPAHAYMiB.

Bunpasu:

- BnpaBu Ha nepekiaja pi3HUX BUIB
AKpE/IUTHUBIB,

- BnopaBu Ha mepekiaja anocTHIIIB
YKpaiHCBKOIO 3pa3ka Ta aroCTUIIIB
3pa3ka Auriii Ta CILA;

- BnpaBu Ha nepekinan ¢parmenris
HOPMAaTHBHO TPAaBOBHX aKTiB;

- BripaBu Ha nepekiian gparmeHTiB

Yyactp
00TroBOpEHHI
Bnpasu
Tectn

3anik




MEMOpaHAYMIB 3 TONITUYHUX Ta

€KOHOMIYHHUX ITUTAaHb

B pe3ynbTaTi BUBYCHHS TUCHMILIIHYU 3100yBa4 BUIOT OCBITU OTPUMAE:

— BMIHHA BHUKOPUCTOBYBaTH 1H(GOpMaIiiiHI 1 KOMYHIKAlidHI TEXHOJOTI IS
BUPIIICHHS TIEPEKIIaAallbKUX 3aB/IaHb;

— 3HaHHSA HOPM JIITEPaTypHOI YKpAiHChKOi Ta AaHIJIIHCBKOI MOB Ta BMIHHS
aJICKBaTHO 3aCTOCOBYBATH 1X y TIEPEKIIaIi;

— BMIHHS 3A1MCHIOBATH JIHTBICTUYHHUM 1 TIEPEKIaq03HABUYMI aHalli3 TEKCTIB
PI3HUX CTHIIIB 1 KaHPIB 3aJ1s X aJIeKBaTHOI IHTEpIpETAallli Ta MepeKIaay;

— 3HaHHA W PO3YMIHHS OCHOBHHMX IIOHATTh, TCOPIM Ta  KOHIICIII
MepEeKIIaI03HABCTBA, BMIHHS 3aCTOCOBYBATH iX y MpodeciiiHii MisUTbHOCTI YCHOTO Ta
MTMCHEMOBOTO TIepeKIaaaya;

— BMIHHS 30MpaTy, aHali3yBaTH, CUCTEMATHU3yBaTH I IHTEpHpeTyBaTH (aKTH
MOBH 1 MOBJICHHS i1 BUKOPUCTOBYBATH X JUIsl O3B’ SI3aHHS CKIIATHUX 3aBJIaHb 1 TPo0JIeM
y cdepax mpodeciitHoi TisUTBHOCTI IepeKyIagada Ta HaBYaHHS MEePEeKIaay;

— BMIHHS YOPABJISITH KOMIUIEKCHUMHU JAisIMH ab00 TpPOEKTaMH IMpU PO3B’sI3aHHI
CKIIAIHUX TMpobsieM y mnpodeciiiHii mnepekiafanbKiii  AISIIBHOCTI  Ta HECTH
BIJIMOBIATBHICT 32 TPUIHATTS PIIICHD Y HEMepea0auyBaHUX YMOBAX;

— BMIHHS 31MCHIOBaTH aJ€KBaTHUI MHUCBMOBHH mepekia (HaxoBUX TEKCTIB 3
PI3HUX Tally3eil 3HaHb BIJMOBIHO O YAHHUX HOPMATUBHUX BUMOT;

— BMIHHS 3J1MCHIOBAaTH yCHUM TIOCIIJIOBHUH MEpeKiaj] Ha JOCTaTHLOMY PIiBHI B
PI3HUX KOMYHIKQTUBHUX CUTYallIsIX;

— BMIHHS IOTPUMYBATHUCS MPABUJ aKaJAeMIdyHOI T0OPOUYECHOCTI.

Hucrtumutina «[IpaktuyHuii Kypc mnepekiiaay 3 OCHOBHOI 1HO3€MHOI MOBH» €
000B’SI3KOBOIO I BUBYEHHS 3/100yBayaMu BHINOi OCBITH 3a OCBITHBOIO IPOTPaMolo
035 (dimonorisg) 6akamaBpchkoro piBHs 31 cneriaabHocTi 035.041 — «I'epMaHChKi MOBH
Ta JiTepaTypu (Iepekyiaa BKIOYHO), Ieplia — aHTIHChKay.

OO6csr agucuurtiau B kpeautax EKTC — 5,0.

Jlenna ¢opma HaBYaHHS:

3aranbauit 06’eM 150 roauH, MpakTU4H1 3aHATTA — 68 TOJIMH, caMOCTiliHa poboTa
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— 82 roauHM.

MoBa BUKJIaJIJaHHSI: aHTJIIIChKa, YKpaiHChKa

Bun ceMecTpoBOro KOHTPOIIIO: 3aJlIK, €K3aMEH.

O6csr nucuurninu B kpeautax EKTC — 5,0.

3aouHa (popMa HaBYAHHS:

3aranpHuit 00°em 150 ToauH, MpaKTHYHI 3aHIATTS — 8 TOAWH, CaMOCTIiiHa poOoTa
— 142 roauuu.

MoBa BUKJIaJJaHHS: aHTIIIChKA, YKpaiHChbKa

Bun cemecTpoBOro KOHTPOIIIO: 3K, €K3aMEH.

KoHcynbTaTBHY J10OMOMOrY 3100yBadi BHINOI OCBITH MOXYTh OTPUMATH Y
HAyKOBO-IIEIarOrIYHUX MpPAIiBHUKIB Kadeapu TIepMaHO-pOMaHChbKoOi (utosorii Ta
nepexiamy, ki 0e3mocepeHL0 MPOBOISATh 3aHATTS, 32 PO3KIIAIOM, 200 3BEPHYBIIUCH 3
MMCHbMOBUM 3allUTOM J0 BHKJajadya depe3 ¢yHkiito «I[loBimomieHHs» Ha miaatdopmi

Moodle (http://moodle2.snu.edu.ua).

Juctumnina «IIpaktuaHuii Kypc MepeKiaay 3 OCHOBHOI 1HO3EMHOI MOBHY
MOB’s13aHa 3 HACTYNMHUMU aucuuiuiiHaMu: « OCHOBU MepeKyiao3HaBCTBa» (2 cemectp),
«IlopiBHsIBHA ~JIEKCHKOJIOTIS 1HO3€MHOI Ta YKpaiHChbKOi MoBU» (3 cemecTp),
«ITopiBHsJIbHA TpaMaTHKa 1HO3EMHO1 Ta yKpaiHChKOi MOBU» (4 cemectp), «IlopiBHsIEHA
CTUJIICTUKA 1HO3€MHOI Ta yKpaiHChkoi MoBU» (5 cemectp), «lIpakTuka ycHoro ta
MMCEMHOT0 MOBJICHHS 3 OCHOBHO1 1HO3eMHO1 MOBM» (3-4 cemecTp).

3a TOBHICTIO BHMKOHAHI 3aBJaHHs 3700yBay BHINOiI OCBITU MOXE OTpUMATU

BU3HAYEHY KIJIbKICTh OaliB:

[HCTpYyMEHTH 1 3aBIaHHS Kinbkictp
OaniB
VY4yacTh B 00roBOpeHHI 10
Brpasu 20
Tectn 25
[HauBiTyanbpH1 3aBAaHHS 15
3anik/Icnut 30
Pa3zom 100



http://moodle2.snu.edu.ua
http://moodle2.snu.edu.ua
http://moodle2.snu.edu.ua
http://moodle2.snu.edu.ua
http://moodle2.snu.edu.ua
http://moodle2.snu.edu.ua
http://moodle2.snu.edu.ua
http://moodle2.snu.edu.ua
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VII cemecTtp
Tema 6: Ilepexkiian TekcriB 3 Temun «ExoHoMiKa»
HpakTuyni 3ausarra Ne 1-8

MeTra npakTHYHOIO 3aHSATTS: 3aCBOITH JIEKCHYHI, TpPaMaTW4Hl Ta CTUJIICTHYHI
0COOJIMBOCTI TEKCTIB 3 EKOHOMIYHOT TEMATUKH.

3anavi NPAKTUYHOIO 3aHATTH:

— IIpOaHaTI3yBaTH 0COOIUBOCTI CTPYKTYPHU TEKCTIB 3 EKOHOMIYHOI TEMAaTHUKH;

— PO3MISTHYTH OCOOMMBOCTI MEPEKIIay eKOHOMIYHUX KOHTPAKTIB Ta JOTOBOPIB HUIIXOM
BUKOHAHHS TIEPEKIIAIaIbKUX BIPAB;

— VYIOCKOHAJIEHHs] HaBMYOK YCHOTO TOCIIJOBHOIO MEPEKiIaxy 3 aHIIIIChKOI Ha
YKPAIHCBKY LIJIAXOM II€pEKIIay IPOMOB.

3aBaaHHA IS CAMOCTIHHOL podoTH:
1. Financing a business

I. Read and memorize the following words, word-combinations and word-
groups:

internal funds — BHyTpimHI Oopru

external funds — 30BHimHI O0prU

e.g. Since the funds come from within the firm they are described as internal
funds. The rest must come from outside, or external funds.

to meet one’s expenses — MOKPUBATH YUiCh BUTPATH

e.g. As a firm sells its products or services, it receives money which it uses to
meet its expenses.

depreciation — 3HeIiHEHHsI, 3HWKCHHS I1H

to wear out -- 3HOIIIYBaTHCs, CIPAllbOBYBATHC

e.g. Depreciation represents the cost of replacing assets that wear out.

to cover the cost of smth. — mokpuTu BapTicTh 4or0-HEOYAH

e.g. Businesses use internal funds to cover the cost of depreciation.

short-term loans — KOpOTKOCTPOKOBA MO3HUKa

e.g. Short-term loans are used to finance the everyday costs of doing business.

long-term loans — 1OBrocTpokoBa Mo3uKa
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e.g. Long-term loans mature (come due) in more than a year.

the principal — 3ano3uuena cyma

e.g. Creditors expect to receive interest and the return of the principal at the end
of a specific period of time.

common stock — criIbH1 aKmii

preferred stock — mpuBineiioBaHi akmii

e.g. All corporations issue common stock; some, however, also issue preferred
stock.

to have voting rights -- matu npaBo rosocy

e.g. Preferred stockholders do not have voting rights.

security exchange — ¢onmoBa Oipxa

e.g. Security exchange is a market where brokers meet to buy and sell stocks and
bonds for their customers.

default — HeBumIaTa, HEBUKOHAHHSI IOTOBOPY

e.g. There is some risk of default on the bonds of even the strongest corporations.

mutual funds — cninbeHI GonaU

e.g. Mutual funds are corporations that sell stock and use the proceeds to invest or
speculate in the securities markets.

balance sheet — GanancoBuii 3BiT

income statement — 3BIT IPO PUOYTOK

e.g. Two of the most important pieces of information contained in every
prospectus and annual report are the balance sheet and the income statement.

assets — akTHuB (OayaHCy)

liabilities — nacuB (0anancy), 60pru, 3a00proBaHiCTh

e.g. For every business the things that it owns are assets, and those it owes are
liabilities.

net worth — BapTicTh MaifHa 3a BHUHSTKOM 3000B'si3aHb, BJIACHUI KammiTal
ITPUEMCTBA

e.g. The difference between assets and liabilities is its net worth.

I1. Give English equivalents of the following:
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MMOKPUTH BaPTICTh YOTO-HEOY b

dbon0Ba Oipka

nacuB (OasiaHcy)

pUBLICHOBaHI aKIlii

OaylaHCOBUH 3BIT aKTUB (OanaHCy)

JIOBTOCTPOKOBA IMO3HKA

BHYTpIIITHI O0pry

HEBHILIATa

MaTH MPaBo roJIocy

3armo3u4eHa cyma

II1. Fill i the blanks with appropriate words:

1. ... 1s the difference between assets and liabilities.

2. Similarly, firms need ... to begin operation, to meet their day-to-day expenses
and to expand.

3. ... charge purchases to their accounts for payment at a later date.

4. ... 1s money that will be used for a year or more.

5. Many large corporations raise long-term capital through the sale of their ... .

6. Corporations sell stocks and bonds as a way of raising ... .

7. ... 1s a market where brokers meet to buy and sell stocks and bonds for their
customers.

8. Those who buy stocks to share in the profits and growth of a corporation over a
long period of time are described as ... .

IV. Read and translate the text:

Most of the money used by business comes from the sale of its products and
services. Since these funds come from within the firm they are described as internal
funds. The rest must come from outside, or external funds.

As a firm sells its products or services, it receives money, which it uses to meet
its expenses. One of these expenses, depreciation, represents the cost of replacing assets
(like tools, machinery, and buildings) that wear out. Typically, businesses use internal

funds to cover the cost of depreciation.
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Business loans are generally classified as either short-term or long-term loans.
For short-term loans, the principal (the amount borrowed) must be repaid within one
year. Long-term loans mature (come due) in more than a year.

Short-term loans are used to finance the everyday costs of doing business, such as
payrolls, raw materials and merchandise. Long-term loans are more likely to be used to
purchase equipment, buildings and other high cost items.

All corporations issue common stock; some, however, also issue preferred stock.
Unlike common stockholders, preferred stockholders usually do not have voting rights.

A security exchange is a market where brokers meet to buy and sell stocks and
bonds for their customers.

The largest of the securities exchanges are the New York Stock Exchange and the
American Stock Exchange.

There is some risk of default (failure to pay interest or principal) on the bonds of
even the strongest corporations. For this reason many people invest in mutual funds.
Mutual funds are corporations that sell stock and use the proceeds to invest or speculate
in the security markets.

Two of the most important pieces of information contained in every prospectus
and annual report are the balance sheet and the income statement. The balance sheet
summarizes a corporation's assets, what it owns; its liabilities, what it owes; and its net
worth, the difference between the two sums at a given time. The income statement
summarizes a firm‘s revenues, costs, and the difference between the two (the profit or
loss) over a period of time (pp. 61-70).

V. Answer the following questions:

1. Where does most of the money used by business come from?

2. What do we call internal funds?

3. What does depreciation represent?

4. What remains after paying expenses?

5. How do you understand the term «external funds»?

6. What can the firm do to get more money?

7. What rights have common stockholders?
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8. What is the difference between common and preferred stockholders?

9. What is the reason for investing in mutual funds?

10. How do you read a balance sheet and income statement?

VI. Define the terms:

internal funds

preferred stock

common stock

depreciation

balance sheet

mutual funds

the principal

to have voting rights

VII. Translate into English:

1. HaiiGinpmma KiTbKICTh TPOIIEH, 10 BUKOPUCTOBYETHCS O13HECOM, HAIXOIUTH 3
MPOJAXy MPOAYKIIT Ta pi3HUX mocayr. 2. Ockiibku (ipMa mpojiae ToBapu ado MOCIyTH,
BOHA OJIEPKY€ TPOIIT Ta BUKOPUCTOBYE IX 3 METOIO MOKPUTTS CBOiX BUTpAT. 3. bi3HecoBi
MO3WKH  3a3BHYail  KJIACU(PIKYIOTbCS SK JIOBFOCTPOKOBI Ta KOPOTKOCTPOKOBI.
4. KopOTKOCTPOKOBI TO3UKH BUKOPHCTOBYIOThCS i (PiHAHCYBaHHS MOBCSAKICHHHUX
BapTOCTEW Il CTBOPEHHA (ipMU (CIIpaBH), TAKUX SIK IUIATIKHI BIJOMOCTI, CHPOBHMHA,
ToBapu. 5. J[OBrocTpokoBI MO3WKH ICHYIOTH ISl KyMHiBJi OOJajHaHHS, OyJAMHKIB Ta
IHIIUX IIHHUX TpeameTiB. 6. doHpoBa Oipka — 1€ PUHOK, J€ 3YCTPIYalOThCS
MOCEPEIHUKH JJI KYMIBIl ¥ MpoJaxy akiiil Ta obiiraiiii cBoim kiieHTam. 7. Yu icHye
MEBHUHN PU3MK HEBUIUIATH 3a OOJIraIisMu HalCUJIbHIIIMX Kopropamii? 8. Ha BigMiHy
BiJl BJIACHUKIB CIIJbHMX aKI[iid, BJIACHUKU MPUBUICHOBAHUX akIlii HE MarTh IpaBa
rosiocy. 9. CninbHi HOHIM — 1€ KOpIopailii, o KYIyIOTh aKIilii Ta BUKOPHUCTOBYIOTh
BUpPYYEHI CyMH HJid iHBecTyBaHHs abo rpu Ha (onmoBux Oipxkax. 10. 3BiT mpo
npuOyTOK MIAOMBAE MIACYMKH PIYHOIO MPUOYTKY, BAPTOCTI (pipMH Ta PI3HULI MIXK
nprUOYyTKOM 1 30UTKOM.

VIII. Read and dramatize the following dialogue:

T.: Do you know anything about John Say and his works?
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S.: As far as I remember, an admirer of Adam Smith, John Baptiste Say’s
«Treatise on Political Economy» (1803) helped to introduce «The Wealth of Nations» to
his native France. In the course of explaining Smith’s theories and the role of markets in
satisfying human wants, his statement came to be known as Say’s Law.

T.: So, according to Say’s Law, «production creates its own demandy, in other
words, people produce and sell goods and services in order to buy the things they want.

S.: No doubt. And if buyers no longer want certain products, sellers will stop
producing them and shift into something that is in demand.

T.: Now, if only those goods and services actually in demand are produced, and
the income received from the sale of those products is ultimately used by managers and
workers to buy the things they want and need, it follows that supply created its own
demand.

S.: Can we say in other words: there could be no such thing as overproduction, or
long-term unemployment?

T.: Temporary overproduction and unemployment, yes. Long term, never. When
was Say’s Law put to rest?

S.: The onset of the Great Depression of the 1930-s with its widespread
unemployment and overproduction that dragged on for years, finally put Say's Law to
rest.

T.: Although some economists continued to agree with Say that «in the long runy,
the market would bring supply, demand and unemployment into balance, most agreed
with the British economist ). M. Keynes who pointed out that «in the long run we are all
dead».

S.: «By that he meant pressing problems require immediate attention. Besides
they couldn't wait for long-term solutions.

IX. Make up your own dialogue using the following expressions:

to meet one’s expenses depreciation

to cover the cost of smth long-term loans

the principal to have voting rights

security exchange mutual funds
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overproduction to be in demand

X. Make the following sentences passive:

Model: A firm will use this amount of money to meet its expenses next week.

This amount of money will be used to meet expenses of a firm next week.

1. This business will use internal funds to cover the cost of depreciation. 2. A firm
will sell its products and services soon. 3. He will use short-loan terms to finance the
everyday costs of doing his own business tomorrow morning. 4. The firms will produce
these goods and services which are in demand in two days. 5. The couple will buy the
things they want and need in this supermarket tomorrow.

XI. Translate the verbs in brackets in English using them in the necessary
tense-form:

1. The principal (Oyne Burutaueno) by this business within a year. 2. When the
funds come from within the firm they (6yayTh onucani) as internal funds. 3. Long-term
loans (6ymyTh BuKOpucTaHi) to purchase equipment, buildings, etc. 4. In this case
demand (Oyzae crBopenuit) by supply. 5. Stock (Oyne npomano) by mutual funds and the
proceeds (0yne Bukopucrtano) to invest or speculate in the security markets.

XII. Translate into English:

1. Konu Gopru HaaxoAUTHUMYTh 13 30BHIIIHIX JKepesl, BOHU OyJayTh OMHUCaHI SIK
30BHIIIHI O0pru. 2. J{ns yoro OyayTh BUKOPUCTaH1 KOPOTKOCTPOKOBI Ta JJOBIOCTPOKOBI
no3uku! 3. BigcoTku Ta 3amo3udena cyma OyAayTh OTpUMaHI KpPEIUTOpPAMH HANPUKIHII
TepMminy. 4. Akuii OyAyTh HpoJaHi KOpIoOpamisiMd JJii BUKOPUCTAHHS TpOIIEH Ha
dbonmOBHUX OipKax.

2: Production and Marketing

I. Read and memorize the following words, word-combinations and word-
groups:

standard of living — piBeHb XHUTTS

e.g. A nation’s standard of living is measured by the amount of goods and
services available fo its citizens.

productivity — npoayKTHUBHICTb Iparli

e.g. When you produce more or better products with the same time and resources,
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you have achieved a productivity increase.

input — BUTpaTH

e.g. Input can be any resource that goes into the production process.

output — OPOAYKTUBHICTb, BUITYCK MPOIYKIIi1

e.g. Productivity is usually measured in terms of output per worker per hour.

division of labor — po3momin mparti

e.g. To use machinery efficiently, producers must use division of labor.

skilled workers — kBaiikoBaHi poOITHUKA

e.g. Skilled workers perform their tasks more efficiently than those who are
unskilled.

consumption — CHOKUBaHHS

e.g. Everything that takes place between production and consumption falls into
the category of marketing.

I1. Give English equivalents of the following:

PIBEHB KUTTS

Opatu y4acTb y 4OMYCh

BUTpPATH

PO3IOILT TIpalli

MPOYKTUBHICTh Ipalli

100po0yT

IJHECEHHS 1 CIIa

BUITYCK TIPOAYKIIi1

peKIaMyBaTh

OITOBA TOPTIBIIA

CTpaxyBaHHS

II1. Fill in the blanks with appropriate words:

1. ... 1s a measure of how efficiently we work.

2. New ... can be used by business to improve productivity.

3. A nation’s ... is measured by the amount of goods and services available to its

citizens.
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4.... 1s a key part of marketing because it is the way business get their messages to
consumers.

5. Societies obtain ... either by producing them themselves or by trading what
they produce.

6. ... 1s where buyers and sellers come together.

7.... 1s the maximum number of units it can produce.

8.... are able to employ the optimum number of workers and productivity
Increases.

IV. Read and translate the text:

A nation's standard of living is measured by the amount of goods and services
available to its citizens. One way to calculate living standard is to divide total
production (the gross national product) by the population (Production % Population =
per capita GNP). When production is increasing faster than the population, more goods
and services are available per person, and living standards are likely to improve.
Productivity is a measure of how efficiently we work. To measure productivity,
economists determine the amount of goods and services produced for every unit of
input. Input can be any resource that goes into the production process. Productivity is
usually measured in terms of output per worker per hour. Among the principal
ingredients of productivity are the education and training of workers. Well-educated and
skilled workers perform their tasks more efficiently than those who are unskilled or
poorly educated.

Another ingredient in productivity is the enthusiasm workers have for their jobs.
Those who like their jobs and feel they gain dignity and respect from the work will
produce more than those who lack motivation to do their best. To use machinery
efficiently, producers must also use division of labor — the practice of breaking down
large, complex tasks into a series of small ones so that each worker can become an
expert in his or her particular task. To an economist, everything that takes place between
production and consumption falls into the category of marketing. Marketing, then,
includes the activities that bring the buyer and seller together. Marketing includes

buying and selling, transporting and storing, product planning, market research, product
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support, customer service, financing, insuring and other activities (pp. 71--86)".

V. Answer the following questions:

1. What is a nation's standard of living measured by?

2. When are living standards likely to improve?

3. What is «input»?

4. What does the quality of labor force depend upon?

5. What is a key part of marketing?

6. What is the final part of marketing?

VI. Define the terms:

production process

consumption

productivity

standard of living

division of labor

input

skilled worker

market research

VII. Translate into English:

I. Ogun cnoci®0 BU3HAYEHHS! PIBHS KUTTS — 1€ MOJUIMTH BCIO MPOAYKIIO Ha
KUIbKICTh HaceseHHs. 2. Komu KiUTbKICTh MPOAYKINT 3pOCTa€e MIBUAIIEC 32 KUIBKICTh
HACEJICHHS, PIBEHb XKUTTS MOMNIIyeThes. 3. Butparamu MoxxyTh OyTH OyAb-sIK1 KOILTH,
10 BUKOPUCTOBYIOTHCSA y BUPOOHMYOMY mporieci. 4. OcBiTa Ta HaBYaHHS POOITHHUKIB €
TOJIOBHOIO CKJIa/IOBOIO YAaCTHMHOIO MPOAYKTHUBHOCTI mparl. 5. JIroau, siki 1005 Th CBOIO
poOOTY Ta OJEPKYIOTh HACOJOAY BiJ HEI, BUPOOJISIOTH OLIbIIE 3a THX, SIKI HE MAlOTh
Takoi MoTHBaIlii. 6. Yoro Opakye HekBali(hiKOBaHUM 1 HEOCBIYEHHM POOITHHKAM ISt
OuTbII €()eKTUBHOTO BMKOHAHHSI CBOiX 3aBJaHb? 7. 3a JOMOMOIOK PO3MOJLIY Iparll
KOXXHUH POOITHUK MOKE CTaTH MaHCTPOM CBO€I cripaBH. 8. MapKeTHHI — Lie KyMiBJs Ta
POJIaXk, TPAHCIIOPTYBaHHS, 30epekeHHs, (iHAHCYBaHHS, CTPaXyBaHHS Ta IHIIIE.

VIII. Read ana dramatize the following dialogue:

B.: When did modern production methods take a giant leap forward, I wonder?
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C.: Modern production methods took a giant leap forward in 1913 when Henry
Ford (1863-1947) introduced the use of the assembly line in the production of
automobiles. In those days, automobiles were built in much the same way as a house.

B: What do you mean?

C: That is, workers simply picked a spot on the factory floor and assembled the
car from the bottom up. As business grew Ford began manufacturing many of the
component parts formerly purchased from suppliers. Typically the components were put
together by one worker who performed all the operations necessary to assemble them.

B: The method was likely to be costly, and so only the wealthy could afford to
buy automobiles in those days.

C: For sure. This did not please Henry Ford who wanted to bring the price of
automobiles down to the point where most families could afford them.

B: What was the key to achieving this goal?

C: The key to achieving this goal, in Ford's view, was through the improvement
of labor productivity. He needed to find a way to:

1) limit the number of operations performed by each worker;

2) bring the work to the worker rather, than the other way around;

3) perform each operation in the most efficient sequence he could find.

B: Thus he found what he was seeking in his new creation: the assembly line.
Ford's first line, introduced in April 1913, was used to assemble generators. Working in
the old way, one worker had been able to put together 25 to 30 generators in a 9-hour
day. This translated to something around 20 minutes per assembly. The new line broke
the operation into 29 steps performed by individual workers on parts that were brought
to them by the steadily moving assembly line.

C: And what about the price of automobiles?

B: Assembly line methods brought the price of automobiles within the reach of
millions of American families. As a result, automobile registrations jumped from
944.000 in 1912 to 2,5 million in 1915 and 20 million by 1925.

C: So Henry Ford was not an economist, but his innovative production strategies

had a revolutionary impact on American industry and living standards.
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B: Well, certainly. As automobiles, appliances and other labor saving goods of
the new industrial age became less expensive and more affordable for the average
family, it was clear that the assembly lines of a Michigan factory had changed American
households as dramatically as its factories.

IX. Make up your own dialogue using the following expressions:

principal ingredients of productivity

division of labor

to lack motivation

to do one’s best

skilled worker

to bring the price down

to the point

consumption

to gain dignity and respect

to go into production

to perform one’s task

process

X. Put questions to the italicized words:

1. Many appliances and other labor saving goods are becoming less expensive
and more afford able for the average family. 2. The population is growing now af a
faster rate than production in that country. 3. Steps to restore full employment are
increasing. 4. They are producing more and better products with the same time and
resources. 5. Union restrictions are preventing employers from laying off workers as
quickly as they might prefer.

XI. Replace the infinitives in brackets by the Present Continuous Tense (the
Active Voice):

1. What (to do) he now? He (to bring) the price of this commodity down to the
point where most families can afford it. 2. Look! The new device (to break) the
operation into 30 steps performed by individual workers. 3. Everyone who (to look for)

work can find a job. 4. Studying the time and resources that go into production, you (to
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analyze) productivity. 5. Employers (to employ) the optimum number of workers.

XII. Translate into English:

1. ¥V mux perioHax KUIBKICTh MPOAYKII TENep 3pOcCTae IIBUALIE 32 KUIbKICTb
HaceseHHs. 2. Bin 3Haiiie Te, 1mo nrykae ajis epeKTUBHOTO BUKOPUCTAHHS 00JIaHaHHS.
3. Jlupexktopu KOMEpUIHHHUX (IpM BHUKOPUCTOBYIOTH KamiTajd 1 pobouy cuiy, o0
MaKCHUMaJIBHO TiABUIIUTH MPOAYKTHBHICTH Tpari. 4. ONTOBI TOPTOBIl Ta BUPOOHUKHU
CKOpPOYYIOTh KIJIBKICTh TOBapiB 1 piB€Hb BUPOOHUIITBA, 100 3HM3UTU IHiHU. 5. BoHHM

3HIKYIOTh TBEP/1 LIHU 32 OAUHUIIO TOBAPY, OCKIJILKH BUITYCK MPOAYKIIi 3pOCTAE.



24

Tema 7: Ilepekaan odiniiiHo-1i10B0OI JOKyMeHTALIT
IpakTuyni 3ansarrTsa Ne 9-17

MeTa NPAKTHYHOIO 3aHATTA: PO3IIAHYTH OCOOJMMBOCTI BEACHHS JA1JIOBOTO
JUCTYBaHHSI, CKJIaJIaHHs aHIJIOMOBHHX PE3IOME Ta MpoOJIeMU MepeKiay aHITIOMOBHHUX
NaTeHTIB Ha BUHAXOIH, 10 oopmiieHi 3a cranaaptamu nareHTHux ycraHoB CIIIA Ta
Crnomyuenoro KopomniBcTaa.

3ajmavi NPAKTUYHOTO 3aHATTS:

— BCTAQHOBUTHU Ta MPOAHaJI3yBaThu OCOOJMBOCTI BEJEHHSI J1J0BOTO JUCTYBaHHS 1
iX BIUIMB Ha IEePEKIIa]l J1IJTOBUX JIUCTIB;

— PO3MIAHYTH OCOOJIHMBOCTI CKJIaJaHHs Ta MEePeKIIaly aHIIIOMOBHUX PE3IOME;

— YTOYHUTHU TEPMIH «IATEHT» Ta OXapaKTepU3yBaTH MOro OCHOBHI KOMIO3MLIMHI
CKJIAJIOBI;

— BCTAHOBUTH 3aJICKHICTh TNEpeKIaay NaTeHTIB YKPaiHChKOW BIJl MPaBUII
oOpMJICHHSI/YUTAHHS  BUIE3rafjaHuX JoKyMeHTiB, mnpuitHaTuXx B CIIA Ta
Cnonyyenomy KopoiBcTBi;

— HAaBYUTHCh POOUTH YACTKOBUM, pedepaTUBHUIN Ta MOBHUM MEpEKIIa] MaTeHTIB,
opopmienux 3a crangapramu CIIA Ta Cnomydenoro KopomiBcTBa yKpaiHCHKOIO
MOBOIO.

3aBaaHHA 1)1 CAMOCTIHHOL po0OTH:

1. Translate the following business letters, taking into account the
characteristic features of official business style:

1. From: Ms Christina Lee

Executive Manager

CTA Corporation

3286 West State Street,

Los Angeles, California

To: Mrs Helen Smith

Manager

0403 Bradly Street Los Angeles, California

May 31, 2021
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Dear Helen Smith,

I am writing this letter to recommend Tom Stone as a Marketing Manager for
your organization. Tom has been associated with our company for good 8 years. He
started as a Manager Assistant and with his hard work he managed to get a promotion
and become a manager of the department. Tom has been a hardworking and responsible
employee towards his duties. He has undeniable leadership skills which help her to keep
the team organized and subordinated. He always ready to help and to take new
challenges. Tom has excellent communication skills. In addition, he is reliable and
computer literate. He is flexible and willing to work on any project that is assigned to
him. Tom would be a tremendous loss for our company, but he has my highest
recommendation. If I can be of any further assistance, or provide you with further
information, please do not hesitate to contact me.

Yours Sincerely, Christina Lee

2. Bin: Micrep Enapro Creitn

5638 Yomn Crpir,

Baukysep

Jns: Hkona Hurakicekoi MoBu

2090 I'pia Crpir Jloc-Anmkenec, KanipopHis

31 uepBHa 2021 poky

[IlaHOBHMI TTaH YU MaHi,

S numry, o6 nojartu 3asBKYy Ha MOcCaay BUKJIAJaya KUTAMCHKOI MOBH, SIKY, SIK S
O0aunB, pexkinamyBaid y TpaBHeBoMmy BumanHi >xypHairy CUB Jobs. byas macka,
nepersiHeTe Mot Oiorpadiro, Ky s jgomaro. S BigdyBaro, IO Maro HEOOX1IHY
kBamidikaiito. Bonogito crynenem marictpa 3 KUTalCbKOi MOBM Ta NeAaroriku. S Takox
Oarato mpairoBaB 3 yuHsMu y BenukoOputanii Ta Kutai. OcKiIbKY Miii IpyTUil CTYIIHb
- Tefarorika, s NIMOOKO PO3yMil0 MOBEMIHKY JiTel. S 3aBKAu MIT HaJaroJuTH 4YyI0BI
po0OoUYl CTOCYHKHM 31 CBOIMU Y4YHSIMU Ta iXx Oarbkamu. Sl Aymaro, 10 MoOsl OCBiTa Ta
JIOCBIJ] pOOOTH I03BOJISITH MEHI 3pOOUTH BarOMHUi BHECOK Y Ballly oprasizaiiito. [[skyto,
10 TPUAUTIIIM Yac Ha PO3DIIsiA MO€T 3asBU. 3 HETEPIIIHHAM ueKaro, 110 MOTOBOPUTH 3

BaMU OLTbIIIE MO0 MO€ET KaHauaarypu. He copomTech 3B's13aTUCH 31 MHOIO B OyZIb-SIKUI
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gac.

3 noBaroto, Ennpro Creiin

3. From: Mr Andrew Stain

5638 Wall Street,

Vancouver

To: PhotoWorld

2090 Green Street Los Angeles, California

June 02, 2021

Dear Sir or Madam,

I have been a loyal customer of your online shop for already 5 years and I always
appreciated the excellent customer service and products you offer. Yet a recent
unpleasant experience shook my belief in your ability to provide top service. I ordered a
brand new version of expensive camera on your website on June 14. It was delivered by
your delivery service with a delay. The packaging was undamaged so I signed the
documents and paid. But when I unpacked, I realized that the camera was dirty, like it
was in usage before I purchased it. Also the screen was slightly cracked on the edge. I
don’t want this experience to ruin my positive impressions about your shop. I would
like you to replace the item or give me a full refund. The copy of the receipt and
photographs are attached. Please respond promptly.

Yours Sincerely, Andrew Stain

4. Bia: Mic Kpicrina JIi

['osioBHMI MEeHETKED

Kopmnopariiss CTA

3286 Bynuus Becrt Creir,

Jloc-Anmxenec, Kamidopnis

ns: Micic Xenen Cmit

Menemxep

0403 Bynuusa bpemni Jloc-Anmxenec, Kanidopris

31 TtpaBus 202 1 poky

[ITanoBHa Micic CMiT,
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Han3BuvaitHo mpreMHO MPUBITATH Bac 3 YCIHINIHOKO pOOOTO0 B KOMIAHII y)Ke Ha
npoTs3i 15 pokiB. S 3HatO, IS KOTOCh BaKKO JOCSITH TAKOTO pe3ysbTaTy, aje BaM IIe
BAAJIOCS 3pOOUTH 3aBASKU CBOiM BaKKIW Ipalli, BIJIAHOCTI Ta MPUCTPACTI 10 poOoTH,
10 J03BOJIMJIO JOCSTTH Takoi Bixu. S Oaxaro, 100 BU MPOIOBXKYBAJIN JAOCITaTH TaKUX
eTaniB 1 Hajani B MailOyTHhoMy. By Hajmxaere Bcro koManay. S 6akaro Bam I1iie OiibIie
yCcHhixiB y MaiOyTHboMy. S mie pa3 BiTalo Bac 3 BallMMH JOCSITHEHHSIMH, 1 SK BaIlll
KOJIETH MM XOT1JIM O BIIAIITYBaTH BaM BEeUipKy BBedepi B odici micis pododoro aHs. Mu
CIOJIIBAEMOCH, BU MPUIMETE HAll MaJIEHbKUI MOAAPYHOK, 100 3pOoOUTH 1€l MOMEHT
He3a0yTHIM Ji7Isl BCIX HAC.

3 nosaroto, Kpictina Jli

5. From: Ms Christina Lee

Executive Manager

CTA Corporation

3286 West State Street,

Los Angeles, California

To: Mrs Helen Smith

Manager

0403 Bradly Street Los Angeles, California

May 31, 2021

Dear Mrs Smith,

I would like to sincerely apologize for my late coming to the meeting which took
place on March 31. I understand this attitude of mine was deprived of professionalism. |
can imagine that my absence and late coming can affect the decorum as well as it
created the negative impression at the annual meeting. 1 feel really sorry but the reason
is that the bus on which I was going to work broke down and it took time to change
public transport. I hasten to inform that this situation will not happen again. Kindly
accept my apology.

Sincerely, Christina Lee

2. Translate the following autobiography into English:

ABTtoGiorpadis
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A, Toramos Cepriit ['puroposuy, Hapoauscs 24 kBitHs 1987 poky B micTi Kuesi,
YKpaiHEelb.

VY 1993 poiii BCTynuB 10 NEPIIOTO KIACy CEPEAHBOT 3arajJbHOOCBITHHOT MIKOIH No
227 micta Kuesa.

¥ 2004 poui 3akinuuB 10 (11) kmaci C3L Ne 227 micta Kuesa.

3 2004 — 2006 pp. HaB4yaBcs B KuiBchbKOMY TEXHIKYMI JIETKOI IPOMHUCIIOBOCTI, 32
(haxoM — EeKOHOMICT.

B 2006 poui BctynuB 10 KWHIBCBKOro HallOHaJIBHOTO TOPrOBEIBHO —
exoHomiunoro yaiBepcutery (KHTEY) ma mepmmit kypc daxynprery ¢iHaHCiB Ta
6ankiBcbkoi crpaBu (ODBC). 3akinunB HaBuaHHs y 2009 poili, OTpUMABIIM JTUTIOM
OakanaBpa 31 cneniaibHOCTI « baHKIBCbKa cripaBay.

3 2009 poky o tenepinHii yac npairoro B AT «AT'POITPOCITEPIC BAHK».

VY naBax 30poitHuX cuil YKpaiHu ciayk0y HE MPOXOAUB.

[HO3eMHOI0 MOBOIO BOJIOII0: aHTIIIMChKA, HIMEIbKa (PiBEHb: CEPEIHiil).

CimeliHMi cTaH — OJPY>KCHUI.

Hpyxuna — IloranoBa (Jlopak) Auna OmnexcannapiBHa 1985 poky HapoJKEHHs,
yKpaiHka, jaoMmorocnojmapka. Ilpooicusae 3a adpecoro:. 1HHIEKc, M. KwuiB, Bymuus
Hanusaiika, 6yn. 14 a, xB. 51. 3apeecmposana 3a adpecor: inaexc, M. KuiB, ByauLs
AHTOHOBA, OyA. 4 kB. 5, Ten. noM. 4524505, m006. Ten. 80674564456.

Cun — IloramoB IlaBno CepriiioBuy 2007 poKy HapoOJKEHHs, YKpaiHellb,
CTY/JICHT.

Moi HaltOIMK91 poawdi:

bateko — IloramoB [I'puropiii MuxkomnaitoBuy, 1950 poxy HapOKEHHS.
Haponuscst B M. JIynpk, ykpainens. Ilpaimtoe BuutTenem (Gi3UYHOTO BUXOBAHHS
monoamux kinaciB B 301 Ne5 m. Kuesa. Ilpoorcusae 3a adpecoro: 02334, m. Kuis, Byi.
Hanupaiika, Oyn. 18 a, kB. 151, Ten. mgom. 4524805, mo0. Ten. 80674562255.
3apeecmposanuii 3a aopecoro: 02334, m. Kuis, Byn. Hanuaiika, Oya. 18a, kB.151, Ten.
oM. 4524805, mo6. ten. 80674562255.

Matu — IlotamoBa (Kyns) Jlronmmwia MuxaitniBHa, 1952 poky HapoJKeHHS.

Haponunacs B M. Kuesi, ykpainka. [Ipamroe kacupom B KuiBchbkoOMy TEXHIKYMi JIETKO1
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IPOMUCIIOBOCTI. [Ipooicusac 3a aopecoro: iaaekc, M. Kui, Byn. HammBaiika, Oyn. 18a,
kB. 151, ten. mom. 4524805, m06. Ten. 80674562256. 3apeeccmposana 3a adpecoro:
02334, m. KuiB, Byn. Hanupaiika, Oya. 18 a, kB. 151, ten. mom. 4524805, mM06. Ten.
80674562256.

Cectep 1 OpaTiB HE Malo.

S Ta MOi HaWOIVKY1 POIWYI T CYJIOM Ta CIIJICTBOM HE mepeOyBaIH.

Ha TtenepimHiii yac s npoowcusaro 3a adpecor: iHAekc, Micto Kwuis, By
Hanugaiika, Oya. 18 a, kB.151, Ten. mom. 4524805, m06. Ttem. 80675550075.
3apeecmposanuii 3a adpecoro: 01103, m. Kuis, Bynuns CepadimoBuda, 0ya. 2/32 ks.
55.

Ha BiiicbkoBOMy 001Ky nepedyBato y Conom’sincbkomy PBK M. Kuesa.

10 mrotoro 2025 poky 1ITUC (mpi3BUIIE, HIIIATH)

3. Translate the following text into English, paying special attention to the
translation of specific terms and expressions:

Jlinepom Oinbmocti y Cenari CIHIA crtaB y cepemy ceHarop-aeMokpar Towm
Hamute. TakuM yuHOM, OUIBIIICT, Yy BepxHIM manari amepuxkaHcbkoro Kourpecy
nepeinuia 10 aeMokparudHoi maprii. Lle cramocs depes Te, Mo 3 pecimyOIiKaHChKOi
napTii BUHIIOB OAMH 13 CEHATOpIB, SIKMWA CTAaB HE3aJCKHUM. J[eMOKpaTu OTpuMaiu
Tenep KOHTpoJib HaJ koMmiTeramu Cenary. Ha nymKy aHadiTHKIB, I€MOKpAaTH, IIBUALLIE
3a BCE, HAMaraTUMyThCs, y TEpIIy 4Yepry, NPUUHATH 3aKOH Mpo 3O0UTbIICHHS
MiHIMaIbHOT 3apoOiTHoi miath y CIHIA Ta peanidyBatd CBOI IPOMO3UIlT 11070
MOKPAIICHHS] CHUCTEMU OXOPOHHU 3JI0POB’S Ha TMPOTHUBAry 3aKoOHAaM, I1HIIIHOBAaHUM
npe3uieHToM. MoBa, 30KpeMa, iJie MpO CTBOPEHHS HOBOI CHUCTEMHU MPOTUPAKETHOI

000poHH, peOpPMH EHEPTETUKHU Ta OMOJIaTKYBaHHS.
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VIII cemecTp
Tema 8: Ilepekiia KOHTEHTY IHTEPHET CANTIB, IHTEPB’10 Ta KOH(ePeH Uil
HpakTuyni 3ausarra Ne 1-8

Mera NpaKTHYHOr0 3aHATTH: 3aCBOITH JIEKCHMKO-TPAMATW4HI Ta CTUJIICTHYHI
0COOJIMBOCTI IHTEPB 10 Ta KOH(EPEHIIiil.

3anavi NPAKTUYHOIO 3aHATTH:

— IIpOaHaTI3yBaTH €Taly Ta 0COOIMBOCTI MEPEKIATy 1JIOKaTI3aIii BMICTY BEO-CTOPIHOK;

— OMMaHyBaTU OCHOBM MEPEKIIAly IHTEPB 0 HA MaTepiaji NepeKiIaialbKuX BIPaB;

— ONaHyBaTH OCHOBHM TEPEKIaay 1 TMEpeKIaANbKOTO CYNpOBOJY KOH(EpeHIliit
HUISIXOM MEPEKIIaay TPEeHYBAIbHUX KOH(GEPEHIIIH.

3aBiaHHA 1)1 CAMOCTIHHOL po0OTH:

1. Read and answer the questions: https://phrase.com/blog/posts/9-steps-to-

get-your-website-localization-started/

Questions

1) What key aspects does the author recommend considering as part of a website
localization strategy?

2) Why is it important to have a dedicated team for a website localization project?

3) What are some of the key roles and responsibilities the author suggests for the
members of the localization team?

4) Why is it important to do keyword research for a localized website?

5) How does the author suggest that keyword research for a localized website
should differ from keyword research for the home market?

6) What are the main types of software that can streamline the website
localization process, and what are their key features?

7) Why does the author suggest that relying on manual methods for website
localization is outdated and inefficient?

8) What are the key features that a good translation management system should
offer to streamline the localization workflow?

9) How can a translation management system help ensure consistency in brand

messaging across localized content?


https://phrase.com/blog/posts/9-steps-to-get-your-website-localization-started/
https://phrase.com/blog/posts/9-steps-to-get-your-website-localization-started/
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10) What are some of the potential problems that can arise if the right translation
management system is not in place?

11) What is the main purpose of website internationalization?

12) What are some of the key best practices for website internationalization?

13) Why is it important to localize the user experience (UX) and user interface
(UI) when translating a website?

14) What are some of the key aspects of functional website localization testing?

15) What are some of the key aspects of linguistic website localization testing?

2. Translate the following text into Ukrainian, paying special attention to the
translation of specific terms and expressions:

The Importance of Work-Life Balance

Recent research conducted by Aviva indicates a paradigm shift in employee
priorities since the onset of the COVID-19 pandemic. The study reveals that work-life
balance has surpassed salary as the primary consideration for job seekers, with 41% of
respondents citing it as their main criterion, compared to 36% prioritizing remuneration.
This marks a significant departure from pre-pandemic attitudes observed in 2019.

While employment remains a fundamental aspect of our lives, serving as the
primary means of financial sustenance, the current economic climate, characterized by
inflationary pressures, has rendered the maintenance of an optimal work-life
equilibrium increasingly challenging. The ubiquity of technology and social media
platforms has facilitated unprecedented connectivity, blurring the boundaries between
professional and personal spheres, particularly in the context of remote work
arrangements. This pervasive integration of work into personal time manifests in
various forms, such as the compulsion to check emails at all hours, the interruption of
family meals by work-related calls, and the encroachment of professional
responsibilities into weekends. The normalization of such practices warrants critical
examination.

The intensification of employer expectations has contributed to elevated stress
levels among the workforce. Consequently, individuals are becoming increasingly

cognizant of the need for a more balanced approach to work and life. As a leader, it is
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incumbent upon you to facilitate your team's efforts to manage the dichotomy between
professional obligations and personal pursuits. It is noteworthy that even the most
dedicated employees may struggle to achieve this equilibrium.

Why is Work-Life Balance Important?

The significance of work-life balance extends beyond individual well-being,
encompassing broader implications for organizational success. A well-calibrated work-
life balance has been demonstrated to enhance both physical and mental health, foster
stronger interpersonal relationships, and significantly boost productivity. When work is
perceived as an engaging pursuit rather than a burdensome obligation, employees are
more likely to exhibit increased diligence and reduced error rates.

Organizations renowned for promoting work-life balance possess a distinct
competitive advantage in talent acquisition, particularly among younger demographics.
The process of employee replacement incurs substantial costs and temporal investments.
Therefore, prioritizing the retention of current employees through the cultivation of a
satisfying work environment not only yields financial benefits but also preserves
institutional knowledge and expertise.

1. Fewer Health Problems

The deleterious effects of chronic stress and excessive workloads on both
physical and mental health are well-documented. A suboptimal work-life balance can
precipitate a spectrum of health issues, ranging from minor ailments such as common
colds to more serious conditions, including cardiovascular disorders. A longitudinal
study conducted by University College London found that office workers who
consistently engaged in overtime work exhibited a 60% higher risk of heart-related
problems. By promoting a balanced approach to work and personal life, organizations
can mitigate health-related absenteeism and enhance overall operational efficiency.

2. More Engagement

Facilitating employees' efforts to harmonize their professional and personal lives
correlates positively with increased engagement levels. Engaged employees
demonstrably contribute to improved organizational performance and exhibit a higher

propensity for discretionary effort when required. Moreover, these individuals often
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evolve into ardent brand ambassadors, fostering a positive organizational culture and
external reputation.

3. Fewer 'Burnouts'

While stress is an inherent aspect of professional life, workplace burnout is a
preventable phenomenon. Burnout typically occurs when the demands placed upon an
individual consistently exceed their capacity to meet them. The inability to delineate
clear boundaries between work and personal life significantly elevates the risk of
burnout. Encouraging periodic disengagement from work-related activities is crucial for
mental recuperation and sustained productivity.

4. More Mindfulness

A well-maintained work-life balance contributes to enhanced focus and
concentration, colloquially referred to as mindfulness. A team composed of individuals
who can maintain present-moment awareness and undivided attention is invariably more
effective than one plagued by constant preoccupation with either work or personal
matters. By fostering an environment that values balance, organizations can cultivate a
workforce characterized by dedication and heightened productivity.

Tips to Improve Work-Life Balance

1. Encourage Time Off:

The utilization of vacation time should be viewed as an essential component of
professional life rather than a discretionary luxury. Periods of respite from work-related
responsibilities facilitate relaxation and rejuvenation, which subsequently translate into
improved focus and productivity upon return. Empirical studies have consistently
demonstrated that vacations contribute to enhanced organizational productivity and
reduced stress levels among employees. To incentivize the use of allocated time off,
consider implementing a "use it or lose it" policy, wherein unused vacation days neither
accrue nor are monetarily compensated.

2. Implement Short Breaks Throughout The Day:

In scenarios where extended periods of leave are impractical, the incorporation of
brief interludes throughout the workday can prove beneficial. Prolonged exposure to

digital screens without interruption is detrimental to ocular health and cognitive
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function. Consider allocating a dedicated space for recreational activities and social
interaction within the workplace. Encourage light physical activity and conduct walking
meetings when feasible. Team excursions for coffee or other refreshments can foster
camaraderie and provide mental respite. The integration of mindfulness or meditation
applications can serve as effective tools for stress reduction. These interventions have
been shown to enhance work performance, productivity, and overall job satisfaction.

3. Ask Employees For Guidance:

To develop effective strategies for improving work-life balance, solicit input
directly from your workforce. If employees are experiencing difficulties in maintaining
equilibrium, engage in dialogue to identify potential modifications that could ameliorate
their situations. Collaborative problem-solving not only provides insight into employee
needs but also facilitates the development of more efficacious interventions. Implement
regular forums for discussion or utilize structured feedback mechanisms to gauge
employee sentiment and inform necessary adjustments to organizational policies and
practices.

4. Practice What You Preach:

Exemplary leadership is crucial in establishing a culture that values work-life
balance. Incongruence between stated expectations and leadership behavior, such as
advocating against working late or on weekends while simultaneously sending work-
related communications during these periods, creates cognitive dissonance and implicit
pressure for employees to emulate such practices. Demonstrate respect for employees'
personal time by refraining from professional contact outside of designated work hours.
This approach enables staff to fully disengage from work-related stressors and engage in
restorative activities. Given the substantial proportion of time individuals dedicate to
their professional pursuits, the establishment of a harmonious work-life balance is
paramount. By relinquishing excessive control over employees' personal time and
fostering an environment that values balance, leaders can cultivate a more engaged,
productive, and satisfied workforce.

3. Read and translate the following information:

https://www.wordly.ai/conference-translation, and watch the video at



https://www.wordly.ai/conference-translation
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https://www.youtube.com/watch?v=syZfrYHvnlY &t=24s. Answer the questions:

1) What are the key components that event management platforms typically offer
for successful events?

2) What is the main distinction between translators and interpreters?

3) What are the top 3 business benefits of offering event translation according to
the research report?

4) How does traditional conference interpretation work, and what are the
challenges with this approach?

5) How does Wordly's Al-powered conference translation solution work?

6) What are some of the key advantages of using Wordly for conference
translation?

7) How can Wordly's conference translation solution increase accessibility and
satisfaction for conference participants?

4. Listen to three British statesmen of the World War II era. Discuss: What
can you tell about the differnces in their view of Nazi Germany from their
speeches?

1) Listen to Neville Chamberlain with his “Peace for our time” (2:10-4:02)
speech and translate it:

https://youtu.be/KB4A7phjS_0?si=4WW4I 1e7tBHDK6j&t=130

2) Watch a documentary about Oswald Mosley (for historic context):
https://youtu.be/VVrX1g3-5eM?si=UEgRyvV0gYOLwO-Z

3) Listen to Oswald Mosley’s “England lives and marches on” (0:07-1:20) speech
and translate it: https://youtu.be/sPB1jy4vmFA?si=qwMd2-20uxVOk4Qz&t=_8

4) Listen to Winston Churchill’s “The Threat From Nazi Germany” speech and
translate it: https://youtu.be/ReAkzTw8RHE?si=WTbJL8rMxpr07b3w



https://www.youtube.com/watch?v=syZfrYHvn1Y&t=24s
https://youtu.be/KB4A7phjS_0?si=4WW4I_le7tBHDK6j&t=130
https://youtu.be/VVrX1g3-5eM?si=UEgRyvV0gY0LwO-Z
https://youtu.be/sPB1jy4vmFA?si=qwMd2-2OuxVOk4Qz&t=8
https://youtu.be/ReAkzTw8RHE?si=WTbJL8rMxpr07b3w
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Tema 9: Ilepexiaa OPUAUYHOL JOKYMEHTAIIL
IpakTuyni 3ansarrTsa Ne 9-17

Mera NpPaKTHYHOr0 3aHATTH: 3aCBOITH JIEKCHMKO-TPAMAaTW4HI Ta CTUJIICTHYHI
0COOJIMBOCTI TEKCTIB 3 FOPUINYHOI TEMATUKH.

3ama4i NPAKTUYHOTO 3aHATTS:

— TpoaHaJi3yBaTH 0COOIMBOCTI CTPYKTYPH FOPUIIMIHIX TEKCTIB 1 JJOKYMEHTIB;

— PpO3IVISSHYTH AHIJIOMOBHI CHHTAKCHYHI KOHCTPYKIli Ta 3BOPOTH, BXKHBaHI B
IOPUIMYHUX TEKCTAaX, 1 BAPIAHTH iX NEpeKiamy;

— PO3IISIHYTH JIeSAKI AHDTIHChKI IMEHHHMKH, TPHUKMETHHUKH, MPUCITIBHUKH, J1€CIIOBA,
THUIIOBI JJISI aHTJIOMOBHOI FOPUIUYHOI JIITEPATYPH 1 X YKPATHCHKI BiITOBITHUKY;

— pO3IISIHYTH TEpeKiaj 3pa3KiB yKpaiHOMOBHHUX Ta aHIIIOMOBHUX HOPMAaTHBHHX
IOPUINYHUX JOKYMEHTIB: aKpEIWTHBIB, CYNPOBIIHUX JUCTIB, KOHTPAKTIB, HOPMAaTHUBHO-
IIPABOBUX aKTIB TA MEMOPAH]IyMiB.

3aBaaHHs 1JIs CAMOCTiHHOL po0oTH:

1. Translate the fragment of the Geneva Convention on the next page into

Ukrainian, paying special attention to the translation of specific terms and

expressions:
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GENEVA CONVENTION
FOR THE AMELIORATION OF THE CONDITION OF THE WOUNDED
AND SICK IN ARMED FORCES IN THE FIELD OF 12 AUGUST 1949

The undersigned Plenipotentiaries of the Governments represented at the Diplomatic
Conference held at Geneva from April 21 to August 12, 1949, for the purpose of revising the
Geneva Convention for the Relief of the Wounded and Sick in Armies in the Field of July 27,
1929, have agreed as follows:

CHAPTER1
GENERAL PROVISIONS
Article 1
The High Contracting Parties undertake to respect and to ensure respect for ~ Respect
the present Convention in all circumstances. for the
Convention’
Article 2

In addition to the provisions which shall be implemented in peacetime, the  Application
present Convention shall apply to all cases of declared war or of any other  of the
armed conflict which may arise between two or more of the High Contract-  Convention
ing Parties, even if the state of war is not recognized by one of them.

The Convention shall also apply to all cases of partial or total occupation of

the territory of a High Contracting Party, even if the said occupation meets

with no armed resistance.

Although one of the Powers in conflict may not be a party to the present
Convention, the Powers who are parties thereto shall remain bound by it in
their mutual relations. They shall furthermore be bound by the Convention
in relation to the said Power, if the latter accepts and applies the provisions
thereof.

Article 3
In the case of armed conflict not of an international character occurring in  Conflicts
the territory of one of the High Contracting Parties, each Party to the conflict  notof an
shall be bound to apply, as a minimum, the following provisions: international

: . . e . character
1) Persons taking no active part in the hostilities, including members of

armed forces who have laid down their arms and those placed hors de
combat by sickness, wounds, detention, or any other cause, shall in all
circumstances be treated humanely, without any adverse distinction

1 The marginal notes or titles of articles have been drafted by the Swiss Federal Department of
Foreign Affairs.
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Application
by neutral
Powers

Duration of
application

Special
agreements

founded on race, colour, religion or faith, sex, birth or wealth, or any
other similar criteria.

To this end, the following acts are and shall remain prohibited at any time

and in any place whatsoever with respect to the above-mentioned persons:

a) violence to life and person, in particular murder of all kinds, mutila-
tion, cruel treatment and torture;

b) taking of hostages;

c) outrages upon personal dignity, in particular humiliating and de-
grading treatment;

d) the passing of sentences and the carrying out of executions without
previous judgment pronounced by a regularly constituted court, af-
fording all the judicial guarantees which are recognized as indispens-
able by civilized peoples.

2) The wounded and sick shall be collected and cared for.

An impartial humanitarian body, such as the International Committee
of the Red Cross, may offer its services to the Parties to the conflict.

The Parties to the conflict should further endeavour to bring into force,
by means of special agreements, all or part of the other provisions of the
present Convention.

The application of the preceding provisions shall not affect the legal sta-
tus of the Parties to the conflict.

Article 4
Neutral Powers shall apply by analogy the provisions of the present Conven-
tion to the wounded and sick, and to members of the medical personnel and
to chaplains of the armed forces of the Parties to the conflict, received or
interned in their territory, as well as to dead persons found.

Article 5
For the protected persons who have fallen into the hands of the enemy, the

present Convention shall apply until their final repatriation.

Article 6

In addition to the agreements expressly provided for in Articles 10, 15, 23, 28,
31, 36, 37 and 52, the High Contracting Parties may conclude other special
agreements for all matters concerning which they may deem it suitable to
make separate provision. No special agreement shall adversely affect the situ-
ation of the wounded and sick, of members of the medical personnel or of
chaplains, as defined by the present Convention, nor restrict the rights which
it confers upon them.
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Wounded and sick, as well as medical personnel and chaplains, shall continue
to have the benefit of such agreements as long as the Convention is applicable
to them, except where express provisions to the contrary are contained in the
aforesaid or in subsequent agreements, or where more favourable measures have
been taken with regard to them by one or other of the Parties to the conflict.

Article 7
Wounded and sick, as well as members of the medical personnel and chap-
lains, may in no circumstances renounce in part or in entirety the rights
secured to them by the present Convention, and by the special agreements
referred to in the foregoing Article, if such there be.

Article 8
The present Convention shall be applied with the co-operation and under the
scrutiny of the Protecting Powers whose duty it is to safeguard the interests of
the Parties to the conflict. For this purpose, the Protecting Powers may appoint,
apart from their diplomatic or consular staff, delegates from amongst their own
nationals or the nationals of other neutral Powers. The said delegates shall be
subject to the approval of the Power with which they are to carry out their duties.

The Parties to the conflict shall facilitate, to the greatest extent possible, the
task of the representatives or delegates of the Protecting Powers.

The representatives or delegates of the Protecting Powers shall not in any case
exceed their mission under the present Convention. They shall, in particular,
take account of the imperative necessities of security of the State wherein they
carry out their duties. Their activities shall only be restricted, as an excep-
tional and temporary measure, when this is rendered necessary by imperative
military necessities.

Article 9
The provisions of the present Convention constitute no obstacle to the hu-
manitarian activities which the International Committee of the Red Cross or
any other impartial humanitarian organization may, subject to the consent of
the Parties to the conflict concerned, undertake for the protection of wound-
ed and sick, medical personnel and chaplains, and for their relief.

Article 10
The High Contracting Parties may at any time agree to entrust to an organiza-
tion which offers all guarantees of impartiality and efficacy the duties incum-
bent on the Protecting Powers by virtue of the present Convention.

When wounded and sick, or medical personnel and chaplains do not benefit
or cease to benefit, no matter for what reason, by the activities of a Protecting

Non-
renunciation
of rights

Protecting
Powers

Activities

of the
International
Committee
of the Red
Cross

Substitutes
for
Protecting
Powers
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Conciliation
procedure

Power or of an organization provided for in the first paragraph above, the
Detaining Power shall request a neutral State, or such an organization,
to undertake the functions performed under the present Convention by a
Protecting Power designated by the Parties to a conflict.

If protection cannot be arranged accordingly, the Detaining Power shall re-
quest or shall accept, subject to the provisions of this Article, the offer of the
services of a humanitarian organization, such as the International Committee
of the Red Cross, to assume the humanitarian functions performed by

Protecting Powers under the present Convention.

Any neutral Power, or any organization invited by the Power concerned or
offering itself for these purposes, shall be required to act with a sense of re-
sponsibility towards the Party to the conflict on which persons protected by
the present Convention depend, and shall be required to furnish sufficient
assurances that it is in a position to undertake the appropriate functions and
to discharge them impartially.

No derogation from the preceding provisions shall be made by special agree-
ments between Powers one of which is restricted, even temporarily, in its
freedom to negotiate with the other Power or its allies by reason of military
events, more particularly where the whole, or a substantial part, of the terri-

tory of the said Power is occupied.

Whenever in the present Convention mention is made of a Protecting Power,
such mention also applies to substitute organizations in the sense of the pres-
ent Article.

Article 11
In cases where they deem it advisable in the interest of protected persons,
particularly in cases of disagreement between the Parties to the conflict as to
the application or interpretation of the provisions of the present Convention,
the Protecting Powers shall lend their good offices with a view to settling the
disagreement.

For this purpose, each of the Protecting Powers may, either at the invitation
of one Party or on its own initiative, propose to the Parties to the conflict a
meeting of their representatives, in particular of the authorities responsible
for the wounded and sick, members of medical personnel and chaplains, pos-
sibly on neutral territory suitably chosen. The Parties to the conflict shall be
bound to give effect to the proposals made to them for this purpose. The
Protecting Powers may, if necessary, propose for approval by the Parties
to the conflict a person belonging to a neutral Power or delegated by the
International Committee of the Red Cross, who shall be invited to take part
in such a meeting.
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2. Read and translate:

A contract 1s a legally binding agreement between two or more competent
persons to do, or not to do, a particular thing. The three basic elements to a contract are:
an offer; an acceptance of the offer; and suffificient consideration to support the offer
and acceptance. In addition, there must be a reasonable certainty as to what the parties
are to do, or not to do, when they are to do it, and what the consideration is. Finally, the
parties must be competent to contract, that is, they must be of suffificient age, in
reasonable possession of their wits, and not under legal disability.

Basic Requirements for a Contract. The fifirst requirement for a valid contract is
that the parties have a meeting of the minds. A meeting of the minds is evidenced by
an offer, and an acceptance of the offer. The second requirement is that the promise of
each party is given in return for some benefifit suffificient to justify the promise. This
benefifit is the consideration for the contract.

An offer can be made by words or acts. That is, it can be made specififically (in
writing or orally), or it can be implied from the conduct of the person making the offer.
An offer can be made by advertisement.

The time for accepting an offer may be expressly limited, and the offer expires if
not accepted within that time. If no time limit is specifified, the offer must be accepted
within a reasonable time. The offer may be revoked or withdrawn before acceptance.
“An acceptance can be express or implied, written or oral. When an offer specififies the
manner in which it must be accepted, an attempt to accept it any other way may not be
enough. In general, acceptance requires some affifirmative act. Under Ohio law, a
person receiving unrequested merchandise may keep it without payment.

The person to whom an offer is directed may reject the offer. The person may
also make a proposal of her own, that is, make a counteroffer. A counteroffer wipes out
all previous offers

3. Match the phrases in column A with their equivalents in column B

A B

1. The person to whom an offer is directed may | A. Ilepmoro BUMOTor0 10 10T0BOpPY (aOM BiH MaB

reject the offer. The person may also make a | ropuauuny cwiy) € “noposyminas’. O3HaKorO
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proposal of her own, that is, make a counteroffer.

A counteroffer wipes out all previous offers.

MOPO3YMIHHA € HAasBHICTh O(PEepTH Ta akKUenTy
oeptu. Ipyroro yMOBOIO € HasBHICTb IOCTaTHHO
Baromoi oOMIH Ha

BUTOIU B BUKOHaHHA

3000B’s13aHHSI KOXKHOIO 13 CTOPIiH.

2. An acceptance can be express or implied,
written or oral. When an offer specififies the
manner in which it must be accepted, an attempt
to accept it any other way may not be enough. In
general, acceptance requires some affifirmative

act.

B. TppoMa OCHOBHUMH CKJIQJJOBUMH JOTOBOPY €:

(1) (odeprn);  (2)

npuiHATTA npono3uiii (akuent); (3) mocTaTHs

BHECEHHS  MPONO3MIIIT
KOMIeHcalis Juisl 3abe3nedyeHHs odepTH Ta
akuenty. Ha pgomaroxk, Mae OyTu HasgBHUM
pPO3yMHE YCBIZOMJICHHS TOTO, III0 CaMe CTOPOHU

MaroTh 3po0uTH (200 HE 3pOOUTH), B AKUN TEPMiH

Ta 3a Ky KOMHeHCElI_IiIO.

3. The fifirst requirement for a valid contract is
that the parties have a meeting of the minds. A
meeting of the minds is evidenced by an offer,
and an acceptance of the offer. The second
requirement is that the promise of each party is
given in return for some benefifit suffificient to

justify the promise

C. Anpecar odeptu mMoxe Bimxwiuty ii. Takwii

aZpecar MOXe BHUCYHYTH BIIacHYy odepTy, TOOTO

4. The three basic elements to a contract are: (1)
an offer; (2) an acceptance of the offer; and (3)
suffificient consideration to support the offer and
acceptance. In addition, there must be a
reasonable certainty as to what the parties are to
do, or not to do, when they are to do it, and What

the consideration is.

koHTpodepty. KonTpodepra ckacoBye  Bci
nornepeHi opepTH
D. Tepmin axkunenty odeptu Moxe OyTH

OOMEKEHHM 1 TOJI TAKUH TEPMiH 3aKiHIYETHCS Y
BCTAHOBJIEHMX YAaCOBHUX MexaX. SIKI0 momiOHUi

TepMIH  HeE Mae

odepra

AKICNTYBATUCA B PO3YMHHUX YdCOBHUX MCKaAX.

BCTAHOBJICHO,

Odepanr MoXke ckacyBaTH a00O BITKIUKATH

BIacHy oepry no 1i akuenrty

5. The time for accepting an offer may be
expressly limited, and the offer expires if not
accepted within that time. If no time limit is
specifified, the offer must be accepted within a
reasonable time. The offer may be revoked or

withdrawn before acceptance.

E. Akment Moxe OyTH  BHUCIIOBICHUM

Oe3nocepe;HbO0 200 BHILTUBATH 3 OOCTaBUH, a
TaKO)K TUCHBMOBUM a00 yCHHMM. SIKIIO akmenT
nepenbavyae Oyab-sSKi  YMOBHM peaiisallii, ToO
MOPYIIEHHS TaKUX yMOB MOXE MPHU3BECTU [0
TOTO, IO aKIENT He BiAOyBaeThCs. 3aranom,
3MIMCHEHHS  aKUEenTy

norpedye  MEBHOIO

CTBCPIKYBAJIbHOI'O aKTy.

4. Translate into Ukrainian.
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1. reject the offer; 2. make a counteroffer; 3. counteroffer wipes out all previous
offers; 4. make a proposal; 5. acceptance can be express or implied; 6. offer specififies
the manner in which it must be accepted; 7. affifirmative act; 8. requirement for a valid
contract; 9. meeting of the minds; 10. in return for some benefifit; 11. justify the
promise; 12. basic elements to a contract; 13. acceptance of the offer; 14. support the
offer and acceptance; 15. reasonable certainty; 16. expressly limited; 17. offer expires;
18. within a reasonable time; 19. no time limit is specifified; 20, offer may be revoked
or withdrawn.

5. Translate into English.

1. MmoxHa ckacyBatu abo BigKIHKaTh odepTy; 2. Y PO3YMHHX YaCOBUX MeEXKax;
3. eKCILTIUUTHO OOMekeHul; 4. 3a0e3nedeHHs] OepTr Ta aKUENTy; 5. OCHOBHI CKJIaJOB1
KOHTpaKTy; 6. BUrojia B 0OMiH; 7. BUMOTa JI0 IOTOBOpY (a0 BiH MaB IOPUIUYHY CHITY);
8. akment rmependadae Oyab-sfKi yMOBHM peaiizaiii; 9. BHUCYHYTH HPOIO3UIIIIO;
10. Bucynytu xoHTpodepty; 11. Bimxmmaru odepty; 12. xoHTpodepTra cKacoBye BCi
nonepeari odeptu; 13. akuent Moke OyTH BHUCIOBJICHUM Oe3mocepenHbo ado
BUILJIMBATH 3 00cTaBuH; 14. cTBep/KyBalbHUN akT; 15. mopo3yMiHHs; 16. koMIeHcalis
3a BUKOHAHHS 3000B’s3aHHs; 17. mpuiHATTS npono3umii (akuent); 18. oOrpyHTOBaHEe
ycBiomieHHs; 19. Tepmin odepTu 3akiHuyeThest; 20. TepMiH HE BCTAHOBJICHO.

6. Study the Vocabulary below and then proceed to the exercises

VOCABULARY -1

close a sale 3aeepwiumu onepayiro | full power to NOBHA NPABOMOIICHICD
KYNi6ni-npooaxcy contract VKIaoamu 00208ip
hold by a deposit VmpumMysamu Ha incompetence OpUOUYHa
oenozumi HeOole30amHicmb
forfeit the deposit siomosumucs 6i0 npas | unfair advantage Hecnpaseonusa 8ue00a
Ha 0eno3um
in the interim MUMHACOB0 repudiate the ckacysamu Y200
agreemen
mutuality of 63AEMHICTb minor HEeNnoBHONIMHS 0co0a;
obligation 30008 ’513aHb HEeNnoBHONIMHILL
promisor OoporcHuK; ocoba, sika | promisee Kpeoumop, ocooba,
oae 30008 ’s13aHHS KA OMPUMYE




insane person NCUXIYHO X80pa 0co0a;

HeoCcyOHUll
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8U200Y 810 0aH020 il

30006 ’s3a1HA

7. Match the phrases in column A
Vocabulary 1.

with their equivalents in column B. Use

A

B

1. In order for a contract to be binding, the parties
to it must be competent to make it. A person
cannot make a promise he cannot fulfill because
of some legal or other disability. An insane
person is unable to make a binding agreement. A
minor under age 18 does not have full power to
contract. Such persons are incompetent to enter

into a binding contract.

A. KommneHcartist (3ycTpiyHe 3aI0BOJICHHS) MOXKE
OyTH y rpomiosiii popMmi, y ¢hopmi MaiiHa, mpaBa,
mocayru abo 3000B’SI3aHHS 3MIMCHUTH MEBHI il
(um yTpumatHcsa Bil HUX). 3000B’sA3aHHSA, SKi
CTOPOHHM JAalOTh OJHA OJHIM, MOXyThb OyTH
JIOCTaTHBO 00O0B’I3KOBUMH TSI BUKOHAHHSI, SIKIIIO
Taki 3000B’s3aHHSA caMi MO €001 € cepio3HOI0
KOMIICHCALI€I0. Y TaKUX BHUIMAJKaX KaXyTh, IO
“B3a€MHICTIO

BOHU XapaKTePU3YIOThCS

3000B’s13aHb”

2. Consideration can be money, property, rights,
services, or the promise to do (or not to do)
certain things. The promises the parties make to
one another may be sufficiently binding provided
that the promise themselves constitute adequate
consideration. In such a case, the promises are

said to have mutuality of obligation.

B. HeniezngatHicTs (0OMeXeHy Ai€31aTHICTH) HE

MOXKHa BUKOPHUCTOBYBATH JJIsA OTpUMaHHA

HECTIpaBeJIMBOI BUTOAU. SIKIIO HEIl€3aTHA

oco0a BHKOHY€E CBOi 3000B’SI3aHHS 10O YTOJIH,
SIKy BOHA BBa)Ka€ YMHHOIO, 1HIIIa CTOPOHA HE Ma€
npaBa 1 ckacyBatu. IlomgiOHuUM ke YHHOM,
HETIOBHOJITHA 0co0a MOXXe HE MaTh TIpaBa
CKacyBaTH SKIIO0

yroxy, e

HeCIpaBeAIuB1 30UTKH 1HIIIH CTOPOHI

CIIPUYUHHTD

3. There are two ways of classifying
consideration. Either the person making the
promise (the promisor) gains some right or
benefifit in return for her promise, or else the
person to whom the promise is made (the
promisee) gives up some right or benefifit in

return for the promise.

C. JlocuTh 4acTo TpaIuISEThCA TaK, L0 ONEeparis
KyHIBII-POJaky HE 3aBEpUIYETHCS OApasy X, 1
MailHO YTpPUMY€TbCS Ha JEMO3UTi. Y TakKux
o0OMiH

BHUIIaKax B Ha

3rofly  MOKYMIIS
BI/IMOBUTHCS BiJl CBOiX IpaB Ha JEMO3UT, 3a

YMOBHM HE3JAaTHOCTI 3aBEpUIMTH KOMEPLIHHY

yroay,

IpOJaXy MaiiHa TpeTii 0cobi.

IpoAaBCllb THMYACOBO II€pCIA€ IIpaBO

4. Disability (incompetence) cannot be used to
gain an unfair advantage. If a person under

disability fulfifills her part of a supposed

D. IcHy1OTh J1Ba BUIM 3yCTPIYHOTO 3a/I0BOJICHHS.
Ab6o OopxHHUK (0ocoba, sika mae 3000B’s3aHHS)

oliep)Ky€e Oymb-ske TmpaBo ab0 BUTOAY BiJ
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contract, the other party cannot repudiate the
agreement. Similarly, a minor may not be able to
repudiate a contract where there would be unfair

loss to the other party.

BUKOHAHHS TAaKOTO 3000B’si3aHHS, a00 KpPEIUTOp
(ocoba, ska OTpUMY€ BHTOAYy BIJl HAJAHOTO i
3000B’s13aHH) T1030aBysie cebe Oyap-sIKOro mpasa
abo BHrogd B OOMIH Ha BHMKOHAHHS IIEBHOIO

3000B’s13aHHSL.

5. Quite often, a sale is not closed immediately,
but the property is held by a deposit. In this case,
in return for the buyer’s promise to forfeit the
deposit if he does not complete the sale, the seller
gives up the right to sell the property to someone

else in the interim

E. AOu poroBip OyB OOOB’SI3KOBUM JUIS

BUKOHAHHS, CTOPOHH MaroTh Oytu
IIPaBOMOKHUMHM yKiIagatu Horo. Ocoba He Moxke
Opatu Ha cebe 3000B’s13aHHS, SKI BOHA HE MOXKE
BUKOHATU 3 NPUYUHHU IOPUINYHOI abo Oynb-skoi

iHmoi Hexie3garHocTi. [IcuxiyHo xBOopa ocoba He

MOXE YKJIadaTu O6OB’$I3KOBy JJIs1  BUKOHAHHA

yIomy.

8. Translate into Ukrainian.

1. binding contract; 2. competent parties; 3. legal disability; 4. insane person;
5. full power to contract; 6. constitute adequate consideration; 7. mutuality of
obligation; 8. suffificiently binding; 9. promisor; 10. promisee; 11. gain some right or
benefifit; 12. in return for her promise; 13. disability; 14. unfair advantage;
15. repudiate the agreement; 16. supposed contract; 17. sale is not closed immediately;
18. property is held by a deposit; 19. forfeit the deposit; 20. in the interim.

9. Translate into English.

1. xpenutop (ocoba, ska OTpPUMY€E BHUTOAY BiJ HaJaHOro il 3000B’sI3aHHS);
2. Henie31aTHICTD; 3. OOpKHUK (0co0a, sika Ja€ 3000B’s3aHHs); 4. MAHO YTPUMYETHCS
Ha JICTO3UTI; 5. JOCTaTHRO OOOB’SI3KOB1 JJIT BUKOHAHHS; 6. BIIMOBUTHCS BiJ MpaB Ha
JIENO03UT; 7. B3a€MHICTh 3000B’A3aHb; 8. omnepalis KymiBIi-Mpoiaxy HE 3aBEpIIyEThCS
onpasy Xx; 9. € cepiio3HO0 KomreHcarie; 10. TumaacoBo; 11. moBHA MPaBOMOXKHICTh
yKiIanaTa norosip; 12. yroga, siky ocoba BBakae YMHHOIO; 13. TICHMXi4HO XBopa 0co0a;
14. cxacoByBatu yroay; 15. ropuanuHa Hemil€31aTHICTH; 16. HecnpaBeaJiuBa BHUIOJA;

17. mpaBomMOXkH1 cTopoHH; 18. B 0OMiH Ha meBHE 3000B’s3aHHA; 19. 000B’s13KOBa IS

BUKOHaHHS yrona; 20. ofepKyBaTu Oyab-sKe IpaBo abo BUTOLY
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